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1. Care systems, economic and coverage
(...} Changing care systems and impact of health care needs
(...) Equity and access to health care

(...) Economic climate and impact on health care

(...) Others related........n.. it neras frett i b e E s sp e b s aen st nes S

2. Direct care, patient safety
(..) Safety
(...} Abuse
(...) Culturally and sensitive carer
(...) Patient centered care
{...) Chronic care
{...) Acute care & Critical care

..} Self-management & symptom management

(

{..) Advance-practice nurse

(..} Complementary therapy

(...} Health /Nursing outcome .evatuation
(...} Innovation health care for the patients

(...} Evidence-based practice



{..) Home care
(...) Palliative care/End of life care
{..) Public health nursing

(..} Theory development and testing

() Others related. ..o,
Ethics and human right

(...) Ethical dilemmas in ensuring eouity and access to health care
(...) Protection of human rights of vulnerable patients

(...) Others related.. i [
Health prorhotion and disease prevention acréss |

(...) Health promotion

(...) Primary care

(...) Occupational health

(...) Healthy aging

(...) Health literacy

(.0) OLhers related.....oocomevmoroosooeeooooo s
Information and communication technology support global nursing
(...) Technology supporting health care andg improving health outcome
(..} Telehealth/telenursing

(1) Others related oot
Leadership and management

(...} Nurse manager competencies

(...) Leadership competencies

(..) Preparing future generations

(o] OENEIS e e,

Nursing education and learning

(...} Future education, including advanced practice

(...) Continuing education



(...} Leamning environments
(...) Education/practice gap

(o) OtheErs related.. oo

. The nursing workforce, workplace, and image

(..) Human resources (e.g. supply/demand, migration, nurse/patient ratios)
(...) Occupational health and safety

(...} Nurse mobility/migration

(...} Positive practice environments

(o Others related. ..o



N 8
%:(’Wm s Qﬁﬁ
Assogimc®

) =
Tudzudn (Wwuunedud 1.)

......................................................................................................................

.........................................................

..........................................................

O R TS I FOUDNTTANE Y oo,
A g
A MUY TN
Pl < -
20 RD e, LT3 N UDUONNTENY oo,
= o
ATV, oot
- s
I 1> O FANE oo RADEANIIANY oo,
f-d o
AT i L OO
< P
A D oo, 1 T VOHDATIANY o)
- ©oEle - T cC -
AR TUTITIII T e oo

(..} Asdnauetinaan
L) nsunausluaned

< e/ C& éllf L @t 1 r
3. ideFedidnegludide. vingoy

......................................................

...............................................



g

2

4% Zh &
T
1&%”% W

“Asgngn®

wuurasuUvAnta (uuvasy 2.)

A 4l
TDLTB U cuverr s vecse e se st ettt eSSt ettt eee e
ane aunely wes*
ARANTTU 255045 we ;. **
Usgdvg waniloq Ph.D. (Nursing)***
UBUAUNBIRED. 11t ees s sessee s eesre e oot oo
ANEFEY

.........................................................................

* WUl YT TTameUNaas R LaSUnS
#hlnaneniidy 819938 answeutasans duivedsasanuaiun’

** Holqupnan 519758 aalsweUnamans uvnineduasaiuaiung

wiemg: Jineauesuddy Ty



